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MEETING NOTICE AND AGENDA

California Committee on Employment of People with Disabilities (CCEPD)

Building the Pipeline Workgroup Meeting

Tuesday, November 5, 2013

10:00 AM - 12:00 PM

DOR & Teleconference

721 Capitol Mall

Conference Room 169

Sacramento, CA  95814

Public Teleconference Line: 1-877-917-6903
Participant Passcode: CCEPD

Webinar: http://tinyurl.com/CCEPD-11-5-13-WG-Mtg

*To access the teleconference via the California Relay Service (CRS), Dial 711 to be connected.
Contact:  LaCandice McCray at (916) 558-5429

Public comment will be taken at the end of the meeting and prior to any vote of Committee members.  Breaks will be provided at least every 90 minutes.  

1. Welcome and Introductions




10:00 a.m.

Eric Glunt, Co-Lead and Laurie Hoirup, Co-Lead will welcome members and lead introductions. 

2. A Look Ahead: Where are we currently and where are we going?   

10:10 a.m.

Workgroup Co-Leads will review the current status and future structure for accomplishing each of the workgroup’s goals.  

3. Review Stakeholder Input for Educational Prep and Training Opportunities Goal

                                   10:20 a.m.

Workgroup Co-Leads will provide an overview of stakeholder input received from the 2013 CAPED conference. Members will provide feedback on policy themes and discuss potential recommendations.

4. Update on Work Incentives/Benefits Reform Goal

10:50 a.m. 
Workgroup Co-Leads will provide an overview of workgroup activities related to the work incentives/benefits reform goal since the August workgroup meeting. Members will discuss current status of the goal and proposed timeline.


Break








        11:15 a.m.

5. Update on Youth Leadership Development Goal
        11:30 a.m.

Rachel Stewart, Staff Manager and LaCandice McCray, Workgroup Staff will provide an overview of workgroup activities related to the Youth Leadership Forum (YLF). Members will discuss current status of the goal and proposed timeline.


Consent Agenda

6. Action to Approve August Meeting Summary
        11:45 a.m.

Members will review the August 23, 2013 meeting summary for approval.

7. Public Comment  





        11:50 a.m. 

Members of the public may offer comments on matters not listed on the agenda.  Time may be limited to 3 minutes per person.
8. Wrap Up and Next Steps
                                             11:55 a.m.

Workgroup Co-Leads will summarize follow up items, including next steps to prepare for the December full Committee meeting.

Adjourn







        12:00 p.m. 

This Meeting Notice and Agenda and any supplemental meeting materials may also be accessed at the following website address: http://www.dor.ca.gov/CCEPD/Meeting-Info.html.  

The meeting is accessible to any person who is a wheelchair user.  In consideration of attendees who are sensitive to environmental odors created by chemicals and perfumes, please restrict the use of fragrances at this meeting. To request alternate format materials and/or auxiliary aids/services to participate in the meeting and/or any additional questions, contact LaCandice McCray at (916) 558-5429 or CCEPD@dor.ca.gov.  Providing your accommodation request at least five (5) business days before the meeting will help ensure availability of the requested accommodation.  Any requests received after this date will be given prompt consideration, but logistical constraints may not allow for their fulfillment. 
Public Comment: In accordance with the Bagley-Keene Open Meeting Act, §11125.7, written comments provided to the CCEPD must be made available to the public.  An opportunity for public comment will be provided at the end of the meeting and prior to Committee members taking action. Note: Individuals’ time to make public comment may be limited.

Remote teleconference access will be available at the following locations:

California Community College Chancellor’s Office 

Butte College Skyway Center 

2480 Notre Dame Blvd.

Chico, CA 95928

Center for Independent Living

Koret Board Room, Ed Roberts Campus

3075 Adeline Street

Berkeley, CA 94703

City of San Bernardino Employment and Training Agency

600 North Arrowhead Avenue #300

San Bernardino, CA 92401

Department of Rehabilitation

Greater Los Angeles District Office

3333 Wilshire Blvd., Suite 200

Los Angeles, CA 90010

East Bay Innovations

2450 Washington Avenue, Suite 240 

San Leandro, CA 94577

Harris Family Center for Disability and Health Policy

Western University of Health Sciences 

309 E. Second Street 

Pomona, CA 91766

TransAccess

1150 S. Bascom Avenue, Suite 7A

San Jose, CA 95128

California Committee on Employment of People with Disabilities (CCEPD)

Building the Pipeline Workgroup

Item 2-November 5, 2013 Update



Purpose

The purpose of the workgroup is assist in the creation of a pipeline of qualified workers with disabilities to fill open positions and employment opportunities through three areas: educational preparation and training opportunities, work incentives and benefits reform, and youth leadership development. This workgroup will be task-oriented and comprised of a diverse group of committee members and external ad hoc members.

Co-Lead, Eric Glunt

Project Director, California Health Incentives Improvement Project (CHIIP)

Co-Lead, Laurie Horiup

Author, Appointee of the Senate Rules Committee

Pipeline Workgroup Success

Educational Preparation and Training Opportunities Goal

Action Step 2: Develop opportunities to gather stakeholder input on barriers and promising practices. 


Progress:

· CCEPD staff presented and collected stakeholder input during pre-conference at 2013 California Association for Postsecondary Education and Disability (CAPED) conference. The pre-conference session was hosted by the Galvin Group and committee member Sandra Rainwater-Lawler participated as a panelist.

· Staff from the Office of Statewide Health Planning and Development (OSHPD) connected CCEPD staff to the California Health Professionals Consortium (CHPC) and EDD Labor Market Information consultants. 

· CCEPD staff met with Interagency Council on Veterans (ICV) to discuss related efforts and areas on collaboration. Staff and Committee member John Ervin will attend ICV’s November 4, 2013 subcommittee meeting regarding military education and transferable college credits.

Next Steps

· CCEPD staff to distribute surveys developed for 1) service providers that assist students and job seekers to prepare and apply for careers in the healthcare industry and 2) students, graduates, and current health professionals with disabilities. Information gathered from this survey will assist the Committee in the development and prioritization of policy recommendations.

· CCEPD staff will be presenting during the CHPC conference, which will be held November 14-15, 2013 in Sacramento to pipeline programs on health workforce hiring opportunities and Federal regulations.

· CCEPD members to discuss building capacity for healthcare industry initiatives within pipeline programs during December full committee meeting. 

Work Incentives/Benefits Reform Goal

Strategy 1, Action Step 1: Identify and create a list of populations that would benefit from intervention strategies. 

Progress:

· CCEPD staff met with Dr. Frank Neuhauser to explore holding a roundtable discussion in order to identify intervention strategies and successful intervention models for identified populations.

Next Steps:

· CCEPD leadership to develop Secretary Action Request (SAR) in order to gather state disability insurance (SDI) data from the Employment Development Department (EDD).

· CCEPD staff invited to participate in the Department of Rehabilitation’s (DOR) PROMISE grant regional meeting, which will be held December 2, 2013 in San Diego.

Youth Leadership Development Goal

Strategy 1, Action Step 1: Solicit ideas to include in draft scope of work for strategic planning consultant.

Progress:

· CCEPD staff working on inter-agency agreement with Center for Collaborative Policy (CCP) to obtain strategic planning contractor. CCP also exploring establishing internship for YLF alumni to assist with strategic planning process.

Strategy 2, Action Step 2: Develop the public relations (PR) campaign for “Promote the Box!”

Progress:

· Teresa Favuzzi, Executive Director of the California Foundation for Independent Living Centers (CFILC) met with public relations organization to discuss a marketing plan and available resources for the “Promote the Box” campaign.

Other Updates:

· CCEPD partnered with Molina Healthcare to offer Disability Mentoring Day opportunities to job seekers with disabilities and YLF alumni.

· CCEPD staff and YLF alumni will present the 2013 YLF policy issues to commissioners at California Department of Education (CDE) Special Education Advisory Commission during a future meeting.

Workgroup Collaborations

Galvin Group

California Association for Postsecondary Education and Disability (CAPED)

Office of Statewide Health Planning and Development (OSHPD)

California Health Professionals Consortium (CHPC)

Interagency Council on Veterans (ICV)

UC Berkeley, Center for the Study of Social Insurance

Molina Healthcare

California Committee on Employment of People with Disabilities (CCEPD)

Item 3a-Stakeholder Input from 2013 California Association for Postsecondary Education and Disability (CAPED) Conference

Background

CCEPD staff Rachel Stewart and LaCandice McCray were invited to give a presentation during a pre-conference session about Allied Health best practices. The session included three separate panels composed of Disabled Student Services (DSS)/Disabled Students Programs and Services (DSPS) staff, faculty from community college allied health programs, and students/graduates. The purpose of the session was for CCEPD staff to learn from Allied Health faculty and educational support staff about employment preparation, the barriers to, and best practices in employing students with disabilities of all ages. Information shared by panel members during the CAPED pre-conference session will assist the committee in the development and prioritization of policy recommendations.

Questions for Panels

Each panel was asked to respond to the following questions:

How are students with disabilities prepared to transition to an employment setting and receive accommodations?

What is the #1 barrier faced by students with disabilities making the transition to employment and how can these barriers be addressed?

What is the relationship between college career centers and Disabled Student Services (DSPS/DSS) for students interested in the Allied Health field?

Policy Themes

Preparation and Reasonable Accommodations

· Establishing clear essential functions for allied health programs

· Requiring departments to develop disability and accommodation statements informing students about how to get accommodations

· DSPS/DSS staff working with students needing reasonable accommodations within field placements to determine who will request (student or DSPS/DSS staff), and whether academic accommodations should be transferred to the clinical setting and/or if new accommodations will be needed for the clinical setting

· Preparing students for long-term career goals and matching student interests with proper career track

· Helping students develop techniques to use in the clinical setting (e.g. a deaf physical therapy student requesting patients tap on the table if they are in pain while being stretched)

· DSPS/DSS staff visiting externship site to develop solutions for difficult accommodation issues

· Flipped/ Universal Design for Learning Classroom

Barriers and Policy Recommendations

· Students not identifying/disclosing disability

· Students not tested for disability (e.g. learning, hearing, etc.) prior to program entry

· Lack of closed-captioning within classroom and instructional videos

· Recommendation: All videos in allied health programs should have closed-captioning.

· Difficulty for students and graduates in finding rotational sites, clinical sites, and employment opportunities due to disability

· Negative attitude of faculty is a major barrier in adequately supporting and accommodating students with disabilities

· Recommendation: DSPS/DSS staff meeting with and/or providing training to every department on working with students with disabilities (can include online disability training).

Relationship between DSS/DSPS and Career Services

· Career centers in community college system closed due to budget reductions

· Students unaware of various employment opportunities available in medical field

· Encouraging job shadowing/informational interviewing to help students figure out the best career choice

· Lack of adequate career assessments and counseling

· Having a liaison within career center trained in disability sensitivity, interviewing, and disclosure to advise students with disabilities

· Assuring availability of a fully accessible workstation within the college career center

California Committee on Employment of People with Disabilities (CCEPD)

Building the Pipeline Workgroup

Item 3b-California Employment Forecast 2010-2020

Most Openings

This dataset provides information on the occupations included in the Healthcare and Social Assistance industry sector that are forecasted to have the most job openings from 2010-2020.
	NAICS Title
	Occupational Title
	Mean Annual Wage
	Total Job Openings (Statewide)*
	Entry Level Education
	Work Experience
	On-the-Job Training

	Health Care and Social Assistance
	Office Clerks, General
	$29,831 
	109,400
	7
	None
	ST OJT

	Health Care and Social Assistance
	Registered Nurses
	$88,791 
	99,800
	4
	None
	None

	Health Care and Social Assistance
	Customer Service Representatives


	$38,710 
	92,600
	7
	None
	ST OJT

	Health Care and Social Assistance
	Home Health Aides
	$23,141 
	39,900
	8
	None
	ST OJT

	Health Care and Social Assistance
	Nursing Aides, Orderlies, and Attendants
	$27,746 
	38,800
	5
	None
	None

	Health Care and Social Assistance
	Software Developers, Applications
	$90,762 
	33,800
	3
	None
	None

	Health Care and Social Assistance


	Medical Secretaries
	$34,401 
	33,500
	7
	None
	MT OJT

	Health Care and Social Assistance
	Software Developers, Systems Software
	$91,029 
	32,000
	3
	None
	None

	Health Care and Social Assistance
	Licensed Practical and Licensed Vocational Nurses
	$51,051 
	31,700
	5
	None
	None

	*  PLEASE NOTE:  The total job openings included are statewide figures inclusive of ALL industries.  Job openings data are not available for specific industry sectors.  Job Openings are the sum of new jobs and replacement needs. 

	Data sources: U.S. Bureau of Labor Statistics' Current Employment Statistics and Quarterly Census of Employment and Wages industry employment, and Occupational Employment Statistics (OES) data.

	Completed by:  EDD-Labor Market Information Division

	Date:  September 2013
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Fastest Growing Occupations

This dataset provides information on the occupations included in the Healthcare and Social Assistance industry sector that are forecasted to grow the fastest from 2010-2020.  

	NAICS Title
	Occupational Title
	Mean Annual Wage
	2010-2020 Percent Change* (Statewide) 
	Entry Level Education
	Work Experience
	On-the-Job Training

	Health Care and Social Assistance
	Home Health Aides
	$23,141 
	52.4%
	8
	None
	ST OJT

	Health Care and Social Assistance
	Emergency Medical Technicians and Paramedics
	$35,151 
	42.1%
	5
	None
	None

	Health Care and Social Assistance
	Medical Scientists, Except Epidemiologists
	$85,317 
	41.4%
	1
	None
	None

	Health Care and Social Assistance
	Marriage and Family Therapists
	$46,260 
	39.3%
	2
	None
	I/R

	Health Care and Social Assistance
	Diagnostic Medical Sonographers


	$77,774 
	37.7%
	4
	None
	None

	Health Care and Social Assistance


	Biochemists and Biophysicists
	$111,665 
	37.5%
	1
	None
	None

	Health Care and Social Assistance


	Pharmacy Technicians
	$42,523 
	33.1%
	7
	None
	MT OJT

	Health Care and Social Assistance
	Database Administrators
	$75,027 
	32.1%
	3
	1-5 years
	None

	Health Care and Social Assistance
	Pharmacy Aides
	$35,041 
	32.1%
	7
	None
	ST OJT

	Health Care and Social Assistance
	Software Developers, Systems Software
	$91,029 
	31.9%
	3
	None
	None

	Health Care and Social Assistance
	Health Educators
	$49,025 
	29.9%
	3
	None
	None

	Health Care and Social Assistance
	Physical Therapist Aides
	$27,689 
	29.7%
	7
	None
	MT OJT

	Health Care and Social Assistance
	Medical Secretaries
	$34,401 
	29.5%
	7
	None
	MT OJT

	Health Care and Social Assistance


	Interpreters and Translators
	$43,700 
	29.2%
	3
	None
	LT OJT

	Health Care and Social Assistance


	Software Developers, Applications
	$90,762 
	27.7%
	3
	None
	None

	Health Care and Social Assistance
	Network and Computer Systems Administrators


	$78,589 
	27.1%
	3
	None
	None

	Health Care and Social Assistance
	Pharmacists
	$124,281 
	26.7%
	1
	None
	None

	Health Care and Social Assistance
	Respiratory Therapists
	$68,565 
	26.1%
	4
	None
	None

	*  PLEASE NOTE:  The 2010-2020 percent change figures are inclusive of ALL industries.  Fastest growing occupations data are not available for specific industry sectors.

	Data sources: U.S. Bureau of Labor Statistics' Current Employment Statistics and Quarterly Census of Employment and Wages industry employment, and Occupational Employment Statistics (OES) data.

	Completed by:  EDD-Labor Market Information Division

	Date:  September 2013
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California Committee on Employment of People with Disabilities (CCEPD)

Item 6-Building the Pipeline Workgroup DRAFT Meeting Summary

Friday, August 23, 2013

9:30 AM – 4:00 PM

Center for Collaborative Policy

815 S Street, 1st Floor

Sacramento, CA 95811

CCEPD Members in Attendance: Denyse Curtright, John Ervin, Eric Glunt, Jaime Pacheco-Orozco, Elsa Quezada, Jeff Riel, Yomi Wrong (via phone).

Ad Hoc Members in Attendance: Ed Ahern,  Sandra Beckley (via phone), Cynthia Cadet, Catherine Campisi, Karla Bell, Teresa Favuzzi, Mark Hanohano (via phone), Bryon MacDonald, Margaret Mack, Alex Mentkowski, Sara Moussavian (via phone), Sarah Murphy (via phone), Cathy Nielsen, Olivia Raynor (via phone). 
Staff and Departmental Colleagues: Sarah Triano, Executive Officer; Rachel Stewart, Staff Manager; Megan Juring, Deputy Director Department of Rehabilitation; Marissa Clark, Analyst; LaCandice McCray, Analyst; LaJuana Thompson, Staff Manager Employment Development Department.

Item1. Welcome and Introductions

Eric Glunt, Workgroup Co-Lead, called the meeting to order at 9:30 a.m. He noted the availability of captioning and ASL interpreters, including times allotted for public comment. Committee members and ad hoc members introduced themselves and noted their primary areas of expertise. Elsa Quezada, Volunteer Co-Lead, provided a brief review of the Committee group norms (Attachment 1). 

Item 2. Review Agenda and Desired Outcomes

LaCandice McCray, Workgroup Staff, reviewed the meeting agenda and desired outcomes. Desired meeting outcomes included: 

· Welcoming new ad hoc members

· Re-establishing workgroup’s purpose, structure, decision - making process 

· Reviewing updated workgroup goals 

· Reviewing and approve strategy charts 

· Creating action plans for three goal areas 

· Preparing for the September full committee meeting 

Item 3. Review Updated Workgroup Charter

Rachel Stewart, Staff Manager, and LaCandice provided a brief overview of the updated workgroup charter (Attachment 3) and highlighted the consensus based decision making process agreed upon by the committee. Members expressed concern with the ‘yellow cards’ having the ability to share their opinions/perspectives during the consensus process. Rachel explained staff and co-leads will follow the outlined process to ensure members with yellow cards have the opportunity to voice their concerns with proposals.

Item 4. Review Updated Workgroup Goals

Rachel and LaCandice provided an overview of the workgroup goals (Attachment 4) which were updated based on feedback provided by committee members during the June 19, 2013 full committee meeting.

The updated goals are as follows: 

Goal 1: By June 30, 2014, California promotes innovative reforms of public benefit systems and processes for new applicants and current recipients with disabilities with the principle objective of maximizing work and economic independence.

Goal 2: By June 30, 2014, California launches an initiative to increase the employment participation rate for workers with disabilities in the education and health services industry from 3.1% to 4%.

Goal 3: By June 30, 2014, the California Youth Leadership Forum (YLF) for Students with Disabilities is part of a proven model for enhancing the personal, academic, and career potential of young people with disabilities in California that is effective, sustainable, and replicable.

Committee and ad hoc members shared feedback on the updated goals, including concerns about the timelines and focus on education and health services industries. Eric explained the timeline is a target and the workgroup can accomplish goals prior to June 30, 2014. Rachel also explained the health services industry has been identified as high growth and the Increasing Employer Demand workgroup is focused on creating a demand to hire people with disabilities in this industry. 

Item 5. Staff Overview of Workgroup Strategy Charts

Rachel and LaCandice provided an overview of the strategy charts and some of the key terms found within the charts (Attachments 5a, 5b, and 5c).  The charts were developed to provide an overview of the internal and external environments related to each strategy. The charts were prepared as a collaborative effort between staff, co-leads, and outside subject matter experts.

LaCandice highlighted the following areas within each strategy chart:

· Internal Scan

· Benefit to Committee

· External Scan

· Current Window of Opportunity

· Potential Responsible Entities

· Evaluation / Meta Data

The following is a summary of the discussion that ensued after LaCandice reviewed the charts. 

Educational Preparation and Training Opportunities Strategy Chart 
Committee and ad hoc members discussed if the industry focus would be on “health education” or “health” and “education”. Members also expressed concern about the narrow focus of the industries and asked staff to consider expanding these industries. Staff clarified the strategies are focused on the healthcare industry and the educational preparation related to the industry.  

Work Incentives/Benefits Reform Strategy Chart

Committee and ad hoc members discussed barriers faced by people with disabilities when they are not engaged in the educational system or the workforce. 

Rachel provided update to Goal 2 Strategy 1: “Educate health professionals who certify people with disabilities for benefit programs such as, Supplemental Security Income (SSI), Social Security Disability Insurance (SSDI), and State Disability Insurance (SDI) about healthcare coverage options other than public support.”   

After listening to member comments and feedback during the meeting planning, staff determined this area may be too narrow. Staff met with subject matter expert Dr. Frank Neuhauser from the University of California Berkeley’s Center for the Study of Social Insurance. Dr. Neuhauser recommended the workgroup focus on determining key intervention points then target efforts to populations who could benefit from the intervention strategies. For example, people transitioning from State Disability Insurance (SDI) to Social Security Disability Insurance (SSDI) have the highest risk of not returning to the workforce once they enroll. In addition, people receiving SSDI experience a 24-month waiting period for Medicare, which can be key a intervention point. 

Based on this feedback from Dr. Neuhauser, staff proposed the following new strategy:

Proposed New Strategy 1: Identify key intervention points for people with disabilities potentially eligible to transition onto Social Security Disability Insurance (SSDI) and for people with disabilities currently utilizing SSDI in order to increase the number of people with disabilities re-entering the workforce.”

Committee and ad hoc members discussed their levels of agreement with the proposed new strategy. 

Youth Leadership Development  Strategy Chart 

Committee and ad hoc members discussed the current status of the California Youth Leadership Fund. Staff received an update from the California Foundation for Independent Living Centers (CFILC) that the organization worked to ensure youth with disabilities were included as a part of the groups who could receive funding. Currently, the fund has $52,000 but needs to meet the $250,000 threshold before funds can be disbursed. 

Item 6. Feedback and Approval of Strategy Charts

Committee and ad hoc members discussed and provided additional feedback on the strategies within each goal area’s chart. Committee members took action to adopt the following strategies with the understanding that the breakout groups would update and refine the strategies during the afternoon sessions.

Educational Preparation and Training Opportunities Strategies

Strategy 1: CCEPD identifies and advises on barriers within California's health education and workforce systems for potential and current workers with disabilities.

Strategy 2: Using information and data from Strategy 1, target two high impact barriers for reduction and removal in order to expand opportunities within California’s health education and workforce systems for potential and current workers with disabilities.

Public Comment: None provided.

The proposal to adopt the Educational Preparation and Training Opportunities strategies passed with a majority vote.

Work Incentives/Benefits Reform Strategies

New Strategy 1: Identify key intervention points for people with disabilities potentially eligible to transition onto Social Security Disability Insurance (SSDI) and for people with disabilities currently utilizing SSDI in order to increase the number of people with disabilities re-entering the workforce.

Strategy 2: California has a presence on the State Human Service Secretary’s Innovation Group to reform SSI/SSDI systems for new applicants and recipients.

Public Comment: None provided.

The proposal to adopt the Work Incentives/Benefits Reform strategies passed with a majority vote.

Youth Leadership Development Strategies 

Strategy 1: Engage stakeholders in a one-year YLF strategic visioning process that results in the development of a five year strategic plan for YLF with the following components: 1) alumni engagement, 2) funding, 3) measuring program effectiveness and sustainability, and 4) replication (i.e. partnering with other youth leadership programs).

Strategy 2: Support from the California Youth Leadership Project (established by SB 803 and Section 18737 of the Education code) for youth with disabilities participating in YLF.

Public Comment: None provided.

Item 8. Small Group Report Outs

During the afternoon, committee and ad hoc members divided into breakout groups by goal area. Staff and volunteers were assigned to each small group, and groups were tasked with completing the following decision points:


1. Identify lead to report out after break

2. Major milestones to achieve strategies

3. Identify top 2-3 action steps/activities between now and next workgroup meeting in November

4. Identify who will be responsible

5. Identify dates/timelines for action steps

Educational Preparation and Training Opportunities Group

Jeff Riel gave the following report for this breakout group.

Revised Strategy 1: CCEPD identifies and advises on barriers to employment for people with disabilities within industries and occupations related to the healthcare sector.

Top 2-3 Action Steps/Activities

Step 1 - Gather Healthcare Industry Data

· Job classifications

· Growth in Job classifications

· Minimum Requirements 

Step 2 – Develop Surveys / Focus Groups

· Service providers / public agencies / educators

· Employers

· People with disabilities

Volunteers: Jeff and Catherine will take the lead on action step 2. Denyse will review for content accessibility.

Strategy 2 Next Steps

Identify possible replication of intervention strategies in other systems:

· Veteran Affairs (VA) System

· Public Hospitals

· Children's Hospitals

Identify Additional Resources

· Grants

· Build into existing programs

· Schedule A 

Work Incentives/Benefits Reform Group

Karla Bell gave the following report for this breakout group.

Revised Strategy 1: Identify intervention strategies to inform and support career decision making for people with disabilities who are at risk of breaks in employment and dependence on public benefits.

Top 2-3 Action Steps/Activities

Step 1 - Identify and create a list of people who would most benefit from intervention. 

Volunteers: Karla and Elsa 

Step 2 - Research likelihood and impact, then narrow down to two populations. 

Volunteers: Karla and Elsa 

Step 3 - Recommend intervention strategies and propose funding ideas.

Volunteers: None identified. 

Revised Strategy 2: Convene representatives from state and national initiatives aiming to reform income support programs in order to identify promising practices and potential policy recommendations.

Top 2-3 Action Steps/Activities

Step 1 - Gather information.

Volunteers: None identified.

Step 2 - Convene representatives and inform CHHS Secretary of what is happening.

Volunteers: None identified.

Youth Leadership Development Group

John Ervin gave the following report for this breakout group.

Top 2-3 Action Steps/Activities for Strategy 1

Step 1 - Participate/Review RFA/RFP Proposal 

Step 2 - Send Proposal  to YLF alumni network to review the Strategic Plan Scope of Work 

Volunteers: John and Teresa 

Step 3 - Identify the YLF advisory team which includes alumni, core partners, and representatives from other youth leadership programs 

Volunteers: LaJuana and Cynthia 

Top 2-3 Action Steps/Activities for Strategy 2

Step 1 - Leveraging relationships with other youth leadership programs for a joint campaign to increase awareness of the California Youth Leadership Fund

Volunteers: John and Cynthia 

Step 2 - Work on the Public Relations campaign 

Step 3 - Educate and partner with tax professionals to “Promote the Box”

Volunteer: Teresa 

Follow up: Staff to contact volunteers to schedule monthly check-in meetings for September and October.

Item 9. Public Comment

No public comment provided.

Item 10. Wrap Up and Next Steps

Eric summarized the follow-up items:

· September 9 -10, 2013: Monthly Check-In

· September 25, 2013: CCEPD Full Committee Meeting, Sacramento, CA

· October 7 -11, 2013: Monthly Check-In

· October 14 -16, 2013: CAPED Conference, Garden Grove, CA

· October 16, 2013: Disability Mentoring Day

· November 5, 2013: Building the Pipeline full Workgroup Meeting (remote)

Committee and ad hoc members discussed what went well for the meeting and any suggestions for improvement.

What worked:

· Meeting organization

· Materials

· Facilitator

· Breakout groups

· Good focus on substance - didn't wordsmith 

· Information sent ahead of time 

· Presence of YLF Alumni/consumer presence

· Elsa filling in as co-lead 

· Group at the table 

Suggestions for improvement:

· Universal Design for Learning for Red/Yellow/Green cards – use different shapes

· Order in lunch

· More time for breakout groups

· Too many emails - just send what's most important 

· Prefer meeting at DOR 

· Physical accessibility

· Think wide vs. narrow 

Follow up: Staff to send workgroup members list of important dates.

Eric and Elsa offered closing remarks. Sarah and Megan thanked staff for work on meeting preparation and facilitation. Meeting adjourned at 3:34 p.m.
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