[image: Welcome to the California Health & Human Services Agency]




California Committee 
on Employment of 
People with Disabilities 


September 10, 2015
Full Committee Meeting
Agenda Packet









Table of Contents

Meeting Notice and Agenda – September 10, 2015	3

CCEPD Full Committee Meeting Minutes – June 10, 2015	8

Building the Pipeline Subcommittee Meeting Agenda	17

Increasing Employer Demand Subcommittee Meeting Agenda	18





























California Committee on Employment of People With Disabilities
MEETING NOTICE AND AGENDA
Full Committee Meeting
Thursday, September 10, 2015
9:00 AM to 4:30 PM

Location: Embassy Suites Sacramento Riverfront Promenade
100 Capitol Mall 
Sacramento, CA 95814
   
Room: Steamboat/Central Pacific

TELECONFERENCE INFORMATION
Toll-free: 1-888-957-9842
Participant Passcode: 1398050#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.


	TIME*
	ITEM
	PRESENTER(S)

	9:00 AM
	· Call to order
· Introductions and announcements
	Chairperson Maria Nicolacoudis and
Vice Chairperson Jaime Pacheco-Orozco

	9:20
	Action Item: Review of June 11, 2015 Meeting Summary for Approval 
	Vice Chairperson Jaime Pacheco-Orozco

	9:30
	Executive Report
	Irene Walela, Acting Deputy Director, ILCAD, Department of Rehabilitation

	9:45
	Subcommittee and Task Force Reports:
· Increasing Employer Demand/Disability Parity Action Committee (IED/DPAC) Task Force
· Building the Pipeline/Benefits Reform Task Force (BTP/BR)
	IED Co-Chair Jonathan Clarkson

BTP Co-Chairs Eric Glunt and Robert Fried

	10:15
	Action Item: CCEPD Annual Youth Event for 2016-2018: Youth Leadership Forum for Students with Disabilities (YLF)
	Maria Nicolacoudis
All Members

	10:45
	Break
	All

	11:00
	Continue Discussion on CCEPD Annual Youth Event for 2016-2018: YLF
	

	11:30
	Public Comment
	Members of the Public
Maria Nicolacoudis

	11:40
	Next CCEPD Meeting Date and Area
	Maria Nicolacoudis

	11:55
	Public Comment
	Members of the Public
Maria Nicolacoudis

	12:00 PM
	Full Committee Adjourns
	All

	12:00 PM
	Lunch on own
	All

	1:00
	Subcommittee/Task Force Meetings
· Increasing Employer Demand/DPAC Task Force
· Building the Pipeline/Benefits Reform Task Force
	Subcommittee/Task Force Chairs

	2:30
	Break
	All

	2:45
	Subcommittees Resume (if needed)
	All

	4:30 PM
	Subcommittees/Task Forces Adjourn
	All



*The order in which agenda items are considered and times listed are approximate, subject to change, and provided for general planning convenience only.
 
CALL-IN NUMBER: Full Committee meeting (Steamboat/Central Pacific Room) from:
9:00 AM – 12:00 PM; Lunch break from 12:00-1:00 PM; 

Toll-free: 1-888-957-9842
Participant Passcode: 1398050#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.

CALL-IN NUMBER: Sub-Committee/Task Force Meetings from 1:00 – 4:30 PM 

Building the Pipeline/Benefits Reform Task Force (Steamboat/Central Pacific Room)

Toll-free: 1-888-957-9842
Participant Passcode: 1398050#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.

Increasing Employer Demand/Disability Parity Action Committee Task Force (Tower Bridge Room)

Toll-free: 1-877-601-3555
Participant Passcode: 7250585#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.

PUBLIC COMMENT: Public comment is taken at the end of the meeting, and prior to any vote of the committee.  If you wish to speak, place your name on the sign-in list. Prior to making your comments, please state your name for the record and identify any group or organization you represent. Depending on the number of individuals wishing to address the committee, public comment may be limited to three minutes per person. 

If presenters intend to provide exhibits or handouts to the committee members, copies must be provided to Anna Hamilton, whose contact information is listed below, at least fifteen days prior to the committee meeting for distribution to the committee members and to the public in attendance at the meeting. At least one braille and one large print copy of the handouts must be provided by the presenters. 

REASONABLE ACCOMMODATIONS: All California Committee on Employment of People With Disabilities (CCEPD) meetings shall be accessible to Committee members with disabilities and public attendees with disabilities. In consideration of attendees who are sensitive to environmental odors created by chemicals and perfumes, please restrict the use of fragrances at this meeting. To request accessible format materials, auxiliary aids/services, or language translation services to participate in the meeting, please contact Anna Hamilton at (916) 558-5878 or Anna.Hamilton@dor.ca.gov. Providing your accommodation request at least five (5) business days before the meeting will help ensure availability of the requested accommodation. Any requests received after this date will be given prompt consideration, but logistical constraints may not allow for their fulfillment.

PUBLIC NOTICE AND REMOTE ACCESS TO COMMITTEE MEETINGS 

Public notice shall be given for the date, time, location and conference call number of all full CCEPD Committee meetings and the meetings must be accessible to the public. If a Committee member joins the meeting via conference call, public notice must be given for the location from which the Committee member is calling, and the location must be accessible to the public. No public notice or disclosure of location is required for non-Committee members to join the meeting via conference call. 

PUBLIC NOTICE AND REMOTE ACCESS TO CCEPD SUB-COMMITTEE, WORKGROUP, OR TASK FORCE MEETINGS 

Members of CCEPD Sub-Committees, Workgroups, or Task Forces meet after Committee meetings and may meet in between meetings for the purpose of carrying out approved CCEPD work plans. Meetings and conference calls are convened by the respective chairs of these groups and do not need to be noticed publically if membership on the group is less than a quorum of the full CCEPD Committee. If membership on the group constitutes a quorum of the full CCEPD Committee or more, then public notice must be given for the date, time, location and conference call number of the meeting, and the meeting must be accessible to the public.



California Committee on Employment of People With Disabilities (CCEPD)
Full Quarterly Meeting Minutes
Thursday, June 11, 2015
9:00 AM to 4:30 PM

San Jose Airport Garden Hotel
   1740 North First Street
Castillian Room
San Jose, CA 95112

DRAFT
Attendees
Scott Berenson, CCCCO
Jonathan Clarkson, DHCS
Robert Fried, AALRR
Eric Glunt, CHIIP
Laurie Hoirup, Appointee
[bookmark: _GoBack]Dondra Lopez, PWD Rep.
Russell Stacey, NBC Universal
Joe Xavier, DOR 

Teleconference Attendees
Tom Lee, DSS
Liz Pazdral, SILC

CCEPD Staff
Cynthia Cadet, AGPA
Daniel Gounder, SSM I  

State Agency Staff
David Grady, SCDD
Nelly Nieblas, SCDD
Gurinder Pabla, DOR
Deborah Sweeney, DOR
LaJuana Thompson, EDD



Full Committee Meeting (9:00 AM – 12:00 PM)

Item 1: Call to Order/Introductions/Announcements
The meeting was called to order at 9:00 AM. Chairperson Maria Nicolacoudis welcomed the meeting attendees. Committee members and agency staff briefly introduced themselves, followed by members of the public.

Item 2: Review of 3/19/15 Meeting Summary For Approval
The meeting minutes from the March 19, 2015 meeting were approved with a majority vote. 

Item 3: Executive Report by Irene Walela, DOR Acting Deputy Director, ILCAD
Irene was not able to attend the QM; CCEPD SSM I Daniel Gounder gave the report in her place. 
· The new Associate Governmental Program Analyst for CCEPD, Cynthia Cadet, briefly introduced herself to the attendees.
· CCEPD’s Executive Officer position is still in the process of being filled; 9 applications for the position have been received. 
· The Committee Member Reappointment process is also moving forward. 

Item 4: Subcommittee and Task Force Report-Outs
Increasing Employer Demand subcommittee/Disability Parity Action Committee co-chair Jonathan Clarkson gave a brief report on subcommittee and Task Force activities since the 3/19/15 quarterly meeting: 
· The joint State Personnel Board (SPB)/Cal HR Task Force on state agency employment of people with disabilities has been meeting monthly; the three workgroups comprising the Task Force (Hiring, Promotion and Retention; Disability Survey; Reasonable Accommodation; Technology) have been meeting regularly. Each group recently submitted a charter to the Task Force steering committee for approval.
· The Task Force steering committee is hoping to draft a charter by October 2015. 
· CCEPD member Laurie Hoirup, who is serving on the Task Force as a member of the steering committee and the Hiring, Promotion and Retention Workgroup, commented that the Task Force members are attempting to “think outside of the box” instead of reusing ideas that have previously been attempted. 
· The Task Force will be taking a look at CCEPD’s Operation: California First report at some point, in addition to other state agency-produced reports on disability and employment.

Building the Pipeline subcommittee/Benefits Reform Task Force Task Force co-chairs Robert Fried and Eric Glunt gave a brief report on subcommittee and Task Force activities since the 3/19/15 quarterly meeting: 
· Eric gave the committee members a demographic overview (geographic location, gender, race/ethnicity, disability) of this year’s Youth Leadership Forum (YLF) delegates.
· There was some discussion of the “future” of YLF in light of recent months’ activities regarding the Strategic Implementation Plan to transform YLF into an alumni-run nonprofit organization.
· Eric updated the members on the progress of a benefits planning survey; he has recruited some students from San Diego State University (SDSU) to assist with the survey; a report on the survey progress should be ready by October 2015. 
· He also briefly spoke about the DOR’s new Work Incentives Planner (WIP) positions and how those new positions might impact the work of the subcommittee’s Benefits Reform Task Force. 
· Other issues that will impact the work of the BRTF include the level of skill that the WIPs will have, state versus federal issues, partnerships with America’s Job Centers (AJCs), and training options for WIP positions. 
· Robert Fried offered some comments on YLF and the business community. 

Item 5: Presentation on WIOA Title I Proposed Regulations from the U.S. Department of Labor (U.S. DOL)
Virginia Hamilton, Regional Administrator for Region 6 of the US DOL Employment and Training Administration, presented to the members and attendees on proposed WIOA Title I implementations and rulemaking. She noted a few key developments, including:

· Collaboration across the state and federal levels, and why that collaboration is important
· Vice President Biden’s Job-Driven Agenda from July 2014, and how the seven principles contained in the document are being utilized in the development of a national “skills policy” for job seekers
· Certain Title I provisions will be in effect later in 2015

Item 6: Presentation on WIOA Title IV Proposed Regulations from the DOR

DOR Director Joe Xavier presented on this topic to the members and attendees; he provided updates on DOR’s implementation of Title IV regulations under WIOA, as well as the DOR’s contribution to the Rehabilitation Services Administration’s (RSA) Public Comment period on the regulations, set to end on June 15, 2015. 

A brief discussion period followed the presentation; there was a discussion of submitting a letter of support from CCEPD to the RSA regarding committee support of DOR’s comments, but it was later determined that such a move would need to be put to a formal vote. Due to Bagley Keene regulations regarding meeting agenda items, the vote was unable to take place since it was not listed on the Meeting Notice and Agenda. 

Item 7: Public Comment

Kathie Buchard from Hope Services asked about community organizations partnering with DOR under the new WIOA Title IV regulations.

Nelly Nieblas from the State Council on Developmental Disabilities (SCDD) asked about potential collaboration with federal programs such as AmeriCorps. 

The meeting adjourned for lunch at 12:00 PM; the full committee reconvened at 1:10 PM.

Item 8: Presentation on WIOA Proposed Regulations from the California Workforce Association (CWA) 
Nick Loret de Mola, Legislative Analyst for CWA, presented to the Committee on proposed WIOA regulations, most notably for Titles I and IV, including:
· Pre-employment transition services for youth with disabilities from ages 16-24
· The establishment of a federal advisory committee (TBD) on improving strategies for competitive, integrated employment for people with disabilities
· More money for employment services geared toward older, blind individuals
· Further clarification of the processes used to wrap up or end vocational rehabilitation (VR) services for clients

A discussion on the complexities of partnerships between the business community, federal agencies, and state agencies followed the presentation. 

Increasing Employer Demand (IED) Subcommittee and Disability Parity Action Committee Meeting (1:00-2:00 PM)

The meeting began at 1:10 PM, and was led by co-chair Jonathan Clarkson.

Item 1: Welcome and Introductions
Committee members, state agency staff, and members of the public introduced themselves. 

Item 2: Brief review of updated goals/tasks/deadlines set by subcommittee on 3/19/15

Item 3: Update on CalHR/SPB Joint Project	
Co-chair Jonathan Clarkson provided the attendees with an update on the CalHR/State Personnel Board (SPB) joint project:
· The steering committee charter and workgroup charters are available for viewing; Jonathan also reminded attendees that this joint project’s focus is specifically to increase the number of people with disabilities working in public employment (state government).

Jonathan asked the subcommittee members to bring up issues or items for discussion that he could share with the CalHR/SPB group members at the next joint project meeting: 

· Laurie Hoirup commented that the members of the joint project should remember that “getting a job with the state is not easy,” and part of the joint project’s recommendations has been to make the state employment process simpler and more transparent; there is also a need to ensure that job vacancy information is distributed to ILCs and other disability-related organizations.

· There was a discussion of state departments that are below parity and their efforts to recruit candidates with disabilities, the Limited Examination and Appointment Process (LEAP) process for candidates with disabilities and how it has changed. 

· Ad Hoc member Kenna Hickman asked about the Reasonable Accommodation process for job candidates with disabilities. A discussion on those recommendations (having been tabled as part of the CalHR/SPB project) and possible ideas for new recommendations followed. 

Item 4: Discussion of next steps and timeline for action items

Item 5: Miscellaneous items

Item 6: Public Comment

Item 7: Adjournment
The meeting was adjourned at 2:00 PM. 

Building the Pipeline (BTP) Subcommittee and Benefits Reform Task Force Meeting (1:00-4:00 PM)
 
The meeting began at 1:10 PM, and was led by co-chair Eric Glunt.  

Item 1: Welcome and Introductions
Committee members, state agency staff, and members of the public introduced themselves. 

Item 2: Brief review of updated goals/tasks/deadlines set by subcommittee on 3/19/15
· There was a brief discussion of the new Work Incentives Planner (WIP) positions at DOR. Eric asked Joe Xavier to clarify some things, such as why the new WIP positions are not similar to VR Counselor positions in scale of pay. There was also a discussion of the WIP training done through Cornell, and how it does and does not address employment issues faced by PWDs in California. DOR will be developing its own training for WIPs at some point. 

· The WIP positions can also be a “feeder opportunity” for people who are still in school; Joe added that an Employment Counselor (EC) position and a WIP position have different educational requirements. 

· WIP positions are more of a “triage” position to help DOR consumers figure out how they can get to partial or full employment from benefits. 

Item 3: Update on Information Gathering Related to Benefits Reform
· Eric brought up some concerns with the long-term “sustainability” of the CalPROMISE grant program.

· Action Item: The Committee should receive a briefing on PROMISE at some point, after September 2015 when SDSU releases the data.

· Action Item: Contact DOR’s Bill Moore to see about convening a meeting that would bring together SCDD, CCEPD, CWA, and other agencies interested in being included in WIOA-related conversations. 

· Action Item: BTP will need to have a meeting regarding survey development on benefits information for consumers, where consumers are getting information, and related issues.

· Action Item: Convene a meeting of the state partners involved in PROMISE (CDE, DOR, EDD, DDS, DHCS, DSH, and DSS) to talk about the data, have someone from SDSU present on those results and discuss next steps. (Note: SCDD has also expressed interest in getting involved with this.)

Item 4: Update on contact with Frank Neuhauser of UC Berkeley
· Action Item: Robert Fried, Denyse Curtright, and Dennis Petrie will contact Dr. Frank Neuhauser of UC Berkeley, regarding his recent paper on the disability benefits system.

Item 5: YLF Strategic Planning Implementation update; discuss request for further support 
· CCEPD Manager Daniel Gounder updated the subcommittee on CCEPD’s work on YLF SPI plans with the Center For Collaborative Policy (CCP), which will be ending in late June 2015. 

· CCEPD staff, working with select SPI Task Force members, will be preparing a short report or Power Point presentation on the SPI progress, intended for the next BTP subcommittee meeting and full Committee meeting.

· There was a discussion of the in-kind services that EDD and DOR provide each year for YLF, and providing subcommittee members with updated documents showing which departments contribute various services for YLF each year.

· Both Eric and Joe noted that the Committee—and the BTP subcommittee—needs to start strategizing how to think about YLF in a new way since the event will be transitioning into a nonprofit as part of the strategic implementation planning. There is also the question of whether further Committee support will be needed until the transition fully happens.  

Item 6: Discussion of Personal Assistance Services and the work of the Benefits Reform Task Force
· Several ILCs have recently brought attention to PWDs losing their supportive services (such as personal care attendants) that were previously covered by Medi-Cal once they move into higher-paying jobs, but the out-of-pocket cost for such services is prohibitive for many people who rely on them. Some ILC staff have expressed that they would like to see CCEPD’s Benefits Reform Task Force “pick this up” as a topic. 

· Involvement of ILCs, managed care state agency, and In-Home Support Services (IHSS) providers in that discussion. 

Item 7: Discussion of next steps and timeline for action items 

Item 8: Miscellaneous items
· Scott Berenson updated the subcommittee on the three new college and career programs that the state Community Colleges Chancellor’s Office (CCCCO) recently started.

· There was a brief discussion of recruiting a staff member from the state Department of Education (CDE) for Committee membership, in light of recent funding for the Career Pathways Program. 

Item 9: Public Comment
There were no public comments. 

Item 10: Adjournment
The meeting was adjourned at 4:30 PM. 



Building The Pipeline Subcommittee Meeting Agenda

Thursday, September 10, 2015
1:00-4:30 PM

Embassy Suites Sacramento
Steamboat Room

Teleconference Line: 1-877-957-9842
Participant Passcode: 1398050#

I. Welcome and Introductions
Robert Fried, Subcommittee Co-Chair
Eric Glunt, Subcommittee Co-Chair

II. Cal Promise
Eric Glunt

III. The Benefits Planning Summary
Eric Glunt

IV. Professional Development and Disability Course
Eric Glunt

V. Career Access Project
Eric Glunt

VI. Online Tools and Curriculum for Benefits Planning
Eric Glunt

VII. IHSS in the Workplace
Eric Glunt

VIII. Career Access
Eric Glunt

IX. Public Comment

X. Adjournment

Increasing Employer Demand Subcommittee Meeting Agenda

Thursday, September 10, 2015
1:00-4:30 PM

Embassy Suites Sacramento
Tower Bridge Room

Teleconference Line: 1-877-601-3555
Participant Passcode: 7250585#

I. Welcome and Introductions
Jonathan Clarkson, Subcommittee Co-Chair
Anita Wright, Subcommittee Co-Chair

II. Update on CalHR/SPB Joint Project	
Jonathan Clarkson, Subcommittee Co-Chair

III. Discussion of next steps and timeline for action items from 6/11/15 meeting
All members

IV. Miscellaneous items 

V. Public Comment

VI. Adjournment
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